
Attorney's Memo: 

  

Policy GCRA(1) – Drug Screening of Bus Drivers (Revise) 

  

Changes Proposed: Addition of language required by OCGA § 20-2-1121. This policy            

was last revised in 2002. 

  

Required by Law? Yes; OCGA 20-2-1120 through 1123 and Ga. Comp. R. & Regs.              

160-5-3-.15 require drug and alcohol screening for bus drivers. 

  

Impact of Charter System Status: Because they relate to student safety as well as              

unlawful conduct, these requirements are not waived by the charter contract. 

  

Legal Compliance and Suggestions: The policy as revised contains the information           

specifically required by OCGA § 20-2-1121. 

  

----- 

  

Policy:  GCRA(1) 

Descriptor Code: Drug Screening of Bus Drivers   

  

  

The Clarke County Board of Education is dedicated to providing safe and efficient 

transportation for students transported on school buses. The Board recognizes that 

safe student transportation depends on unimpaired judgment,physical dexterity, 

reflex action, and unimpaired senses of sight and hearing, of employees in 

safety-sensitive function. The goal of this Board is, therefore, to provide our 

employees and students with an environment which promotes health and safety. 

  

Employees engaged in safety-sensitive functions includes any employee of the 

Clarke County School District who holds a Commercial Driver's License(CDL) and 

who also operates or has reason to move a school bus or other commercial vehicle. 

Employees engaged in safety-sensitive functions include, but are not limited to, 

mechanics, school bus drivers, substitute school bus drivers, maintenance 

workers,coaches, teachers and administrators. 

  

In order to meet this goal, the Clarke County Board of Education endorses the U. S. 

Department of Transportation, Federal Highway Administration's anti-alcohol and 

controlled substance policies and regulations. This Board will not tolerate 

unauthorized use,abuse, possession or sale of controlled substances by its 

employees. The Superintendent shall prepare and distribute a manual to employees 

engaged in safety-sensitive functions containing regulations as required by the 

Omnibus Transportation Employee Testing Act of 1991; O.C.G.A.20-2-1100, et. al.; 

and Georgia Board of Education Rule 160-5-3-.15. We will provide 

training,education and other assistance to our employees to help them understand 

their responsibilities in achieving an alcohol and controlled substances free 

environment. 

  



In compliance with O.C.G.A.20-2-1211, Clarke County School district conducts 

random testing of drivers. The district has established contracts of service with 

Occupational Health and Urgent/Emergency Care providers to ensure the following 

criteria are met. 

  

1. Each quarter, the percentage of drivers required by the Federal Motor Carrier 

Safety Administration will be pulled for random drug and alcohol testing. 

2. The contracted providers are supplied with a list of all employees subject to 

the random testing quarterly and will use their randomizing software to 

generate a list of employees to test for drugs and/or alcohol for that quarter. 

3. Testing results will only be shared with the Superintendent and the head of 

Human Resources, and others designated by them as having a legitimate 

need to have access. The employee information shared with the test provider 

will be limited to that required by the Federal Motor Carrier Safety 

Administration and the Department of Transportation. 

4. The contracted provider will maintain proper storage, transportation, and 

handling of all specimens to ensure testing integrity. 

5. Breath testing for the presence of alcohol will only be conducted by a 

properly certified law enforcement officer. 

6. A list of all laboratories and copies of the contracts with these laboratories 

will be maintained by the Transportation Department 

  

Non-compliance with this policy or violation of the regulations may result in severe 

disciplinary action including suspension or dismissal. 

  

  

Clarke County Schools Date Adopted: 11/10/1994 

Last Revised: 10/10/2002 

State Reference  Description 

Ga. Const. Art. I, I, Para. XIII Searches,seizures, and warrants 

O.C.G.A 20-02-1120  Drug testing of bus drivers; definition of 

O.C.G.A 20-02-1121  Bus drivers subject to random alcohol/drug testing 

O.C.G.A 20-02-1122  Penalties for violation or refusal to submit to alcohol/drug test 

O.C.G.A 45-23-0004  Drug-free Public Work Force Act of 1990-Suspension or 

termination of public employee convicted of drug offense 

O.C.G.A 45-23-0005  Drug-free Public Work Force Act of 1990-Ineligibility for public 

employment of person convicted of drug offense 

O.C.G.A 45-23-0006  Drug-free Public Work Force Act of 1990-Additional or more 

stringent sanctions authorized 

  

Rule 160-5-3-.15  Alcohol and Controlled Substances Testing 

  

Federal Reference  Description 

49 CFR 40.23  What actions do employers take after receiving verified test results? 

49 CFR Part 382  Controlled Substances and Alcohol Use and Testing 

49 CFR Part 40  Procedures for Transportation Workplace Drug and Alcohol Testing 



Programs 

49 USC 31135  Duties of Employers and Employees 

  

These references are not intended to be part of the policy itself,nor do they indicate 

the basis or authority for the board to enact this policy.Instead, they are provided 

as additional 

resources for those interested in the subject matter of the policy. 

 


